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CCWH Newsletter 

We are now several months beyond our January 
meeting in Atlanta and we as women face new 
challenges. It appears that the Supreme Court is 
poised to further chip away at a woman’s right to 
chose to have an abortion. Roe vs. Wade is more 
vulnerable than ever. Just at the time when women 
have made so many gains in higher education and 
in certain careers, most notably medicine, we face 
a campaign to further circumscribe our choices. 
Assaults on women have increased and many of 
our women graduate students solicit our advice on 
how to balance career, with its benchmarks of ten-
ure and promotion, with motherhood, marriage 
and partnership. The juggling act is especially se-
vere for African American women who have the 
lowest rate of marriage of any group of women in 
the U.S.  
 
The vulnerability of African American women to 
public attacks was most vividly expressed in the 
recent Don Imus controversy indicated. As a Rut-
gers University faculty I must comment on his the 
derogatory and racist comments against the Rut-
gers Scarlet Knights. For those of us who were 
ecstatic following their wonderful season, a season 
that began with many losses but ended in triumph, 
the Imus comments came as a stunning assault. It 
didn’t matter if he apologized because words, once 
said, cannot be withdrawn. They were so hurtful 
and they ripped away a moment of triumph from 
these deserving women athletes. The irreversible 
impact of these comments reminds us of the Coun-
teel Cullen poem describing his first trip to Balti-
more, when he was eight years old. He smiled a 
staring stranger, who then called him "Nigger." In 
his poem written years later, he recalls that of his 
eight-month stay in Baltimore, "That's all that I 
remember." Like that stranger in Baltimore, Don 

Imus was able to deflect attention from the Rutgers 
women's remarkable accomplishments and make 
their time of triumph into a time of anger and hurt.  
 
He was able to deflect attention from their remark-
able accomplishments and to make their time of 
triumph into one of anger and hurt.  It will now be 
impossible for these players to remember their vic-
tory without the association with his comments. 
This is the way in which he has permanently af-
fected them. 
 
Yet, the reaction to Imus’ comments was astound-
ing. It reverberated throughout the country spark-
ing debates about freedom of speech, racism, and 
misogyny. These comments sparked a remarkable 
roar of indignation from within the ranks of the 
many corporate sponsors of his show as well as 
within the hallways of the CBS and NBC net-
works. In many respects this was one of the first 
examples of the political implications of the 
‘diverse workplace’. Both networks and sponsoring 
corporations mentioned that they heard from their 
employees, many of whom had worked for them 
for decades. MSNBC said they met with several 
women employees, a meeting that lasted two 
hours, and were confronted with an outpouring of 
hurt, anger and insistence that his comments had 
‘gone over the line’.  In CBS its African American 
board member, a former president of the NAACP, 
called for his immediate dismissal. And Al Roper, 
of NBC, wrote searing comments on his ‘blog’ 
calling for Imus’ resignation. This was a spontane-
ous, grassroots reaction to a person who had made 
many other comments attacking African American 
women. Several years ago, commenting on a pro-
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The Coordinating Council for Women in  

History now advertises job announcements 
($25.00 per ad) on its website.  

Please send ad copy to  
aessington@verizon.net 
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Daryl Hafter’s book Women at Work in 
Preindustrial France, long in the making, has 
just published by Penn State Press (May 
2007).  It compares the guildwomen in 
Rouen with female workers in Lyon's huge 
silk industry, showing how they acquired 
agency in business and technology, 
in an era when women were not adults in 
the law. The book is available from Penn 

State Press for $55, the conference price is 
$44 plus $6 for shipping and han-
dling.  Credit card orders 800-326-9180, or 
http://www.psupress.org. 
 
Katherine Parkin (CCWH Treasurer) has 
won the American and Popular Culture 
Association’s Emily Toth Award for her 
book Food Is Love: Advertising and Gender 

Roles in Modern America.  Inaugurated in 
1986 the Toth Award is given each year to 
the best book in feminist popular culture. 
 
Amy Goodpaster Strebe’s book, Flying for 
Her Country: The American and Soviet Women 
Military Pilots of World War II will be pub-
lished by Greenwood Publishing Group on 
August 30, 2007. 

CCWH NEWS 

MEMBER NEWS 

This spring, I began the process of setting up and email distribution list for the 
CCWH newsletter. An email newsletter option will save the organization money 
and save paper. A hard copy of the newsletter will still be available. 
The process of setting up an email list included several steps and assistance from 
Julie Gallagher, the membership coordinator, and Rebecca Nedostup, website 
coordinator. After complying a list of email addresses, I sent out an email request 
of membership to join the email list. If you did not receive that email, the organi-
zation does not have a current, valid email for you. 121 members signed up to 
receive the newsletter by email. If you would like to receive the newsletter by 
email, send your name and email to me at  
aessington@verizon.net.  
If you have signed up for an email newsletter, please add  
newsletter@theccwh.org to your address book so you won’t miss an issue. 
 Amy Essington 

 

Submit your members news for the next issue. Do you have a new book, article, conference 
presentation, recent promotion, service, teaching award, or other professional news to share 

with the CCWH membership? Send it to Amy Essington at aessington@verizon.net  
for publication in the next newsletter. 

CONGRATULATIONS GRADUATES!  

 

If you graduated during the 2006-2007 academic year, please send your name, school,  
and dissertation title to Amy Essington at aessington@verizon.net  

for publication in the next newsletter. 

 

Deadline for submissions for the Fall 2007 newsletter is October 1, 2007. 
Send information to Amy Essington at aessington@verizon.net. 

MEMBERSHIP RENEWAL 
Check the date of your mailing label,  

if you have an expired date listed please renew 
as soon as possible. If you do not renew,  

this will be your last mailing. 
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Jagtvej 69 is the building in Co-
penhagen, Denmark, in which 
an international conference of 
Socialist women decided in 
1910 to set aside March 8 as a 
day on which to demonstrate for 
women’s rights.  At the time, the 
demonstrations were mostly in 
support of women’s suffrage.  
The idea of a “women’s day” 
was originally proposed by 
Clara Zetkin, prominent in the 
German socialist women’s 
movement.  The specific day, 
March 8, was chosen because it 
had already been used by 
women in the needle and gar-
ment trades in New York City 
as a day on which to demon-
strate in support of union issues, 

gen, only two of which still re-
main. 
 
In 1982, a group of youth squat-
ted in the empty building, now 
owned by the city of Copenha-
gen, and took it over to use as 
an independent center for cul-
tural activities for youth.  The 
building was gutted by a fire in 
1996, but the youth group 
(Ungdomshuset) remained.  In 
2000, the city sold the building 
to an investment group which 
was in turn bought out by Fader-
huset, a fundamentalist Christian 
group.  Two years ago, Fader-
huset went to court and got a 
ruling that they might legally 
evict the youth from the build-

such as higher wages and safer 
working conditions.  (This pre-
dates the Triangle Shirtwaist 
Fire of 1911.) 
 
The building at Jagtvej 69 was 
originally put up in 1897.  Of 
little intrinsic architectural sig-
nificance, it was paid for by 
union subscriptions.  It was 
originally meant as a “People’s 
House” for workers and union 
members, a place in which to 
meet and socialize, since unions 
and union members were being 
denied access to more middle 
class establishments in the city.  
It was one of five such People’s 
Houses in the city of Copenha-

ing, which they have since asked 
the police to do.  The youth 
have steadfastly refused to leave, 
but as I write this they are meet-
ing with Copenhagen politicians 
regarding their future.  Mean-
while, the city of Copenhagen 
has issued a demolition permit 
to Faderhuset, who have said that 
once the building is empty, they 
will tear it down.  They have not 
publicly said what they intend to 
use the space for.  
 
Carol Gold 
Copenhagen 
February 20, 2007 

CONFERENCE 

Labouring Feminism and Femi-
nist Working-Class History in 
Europe and Beyond 
International Conference  
28-31 August 2008 in Stockholm  
Call for papers 
 
In September 2005 the first 
‘Labouring feminism confer-
ence’ was held at the Munk 
Centre, University of Toronto. 
We have the great pleasure to 
invite everyone to participate in 
continuing this initiative to fo-
cus on labour and gender from a 
historical perspective in Stock-
holm in August 2008. The aim 
of the conference is to bring 
together a wide variety of femi-
nist scholars working on various 
aspects of labour history, 
broadly defined, to share their 
research, to carry on a dialogue 
across generational, theoretical, 
national and disciplinary 

boundaries and to continue the 
debate on how to re-
conceptualize working-class 
history in more inclusive ways. 
 
The conference is structured 
around five overlapping and 
inter-related themes: Gendering 
working-class history, Labour 
feminism and female activism, 
Women and work – paid and 
unpaid, Bodies - trade and con-
sumption – local, regional and 
international perspectives, Cul-
tural and ideological representa-
tions of gender related to the 
above topics. 
 
We prefer complete panels and 
sessions. We may take the lib-
erty of rearranging proposed 
sessions in order to achieve an 
international mix. A panel 
should contain between two and 
four papers, a commentator and 
a chair. As a general rule no one 

may appear more than once on 
the programme. Individual pa-
pers will be considered and we 
will try to arrange sessions and 
panels. 
 
Please submit a copy of your 
proposal post marked by June 
15, 2007 to the address listed 
below. You will be informed if 
your paper has been accepted at 
the latest by October 1. Your 
proposal should list a title and 
full contact information 
(address, phone and e-mail) for 
panel organizers and partici-
pants. It must also include a 
title, a half-page abstract for 
each paper or presentation; a 
half-page with the most relevant 
publications and affiliation for 
each participant (including chair 
and commentator)  
Send proposals to: labour-
ing.feminism@arbark.se  

PROFESSIONAL ANNOUCEMENTS 

CALL FOR PAPERS 

Aspasia is an international and 
peer-reviewed yearbook that 
seeks to bring out the best schol-
arship in the field of interdisci-
plinary women’s and gender 
history focusing on, and espe-
cially produced in Central, East-
ern, and South Eastern Europe. 
For more information see: 
http://
www.berghahnbooks.com/
journals/asp/index.php 
 
Aspasia 3: The Gender History 
of Everyday Life 
 
We are soliciting articles of 
6,000 to 8,000 words for inclu-
sion in Aspasia Volume 3 (to 
appear in 2009). The theme of 
the volume will be: The Gender 
History of Everyday Life /
Alltagsgeschichte/Histoire de la 
vie quotidienne 

(Continued on page 8) 

JAGTEJ 69,  COPENHAGEN 



CCWH Newsletter Page 4 

THE CCWH AT THE AHA 

Friday, January 5 

7:30 A.M.-1:00 P.M 
Graduate Student Drop-In 
Room for graduates on the job 
market. 
9:30-11:30 A.M. 
Session 1. Joint with the AHA 
Professional Division and the 
AHA Committee for Graduate 
Students. “Interviewing in the 
Job Market in the Twenty-first 
Century.” 
(See summary article below) 

Saturday, January 6 

9:00-11:00 A.M.  
Session 3, Joint with the AHA 
and the Western Association of 
Women Historians.  “Women's 
History Organizations: Are 
They Still Relevant in the 
Twenty-first Century? Two Gen-
erations Respond.” 
(See summary article on page 7) 

2:30-4:30 P.M. 
Session 2. Joint with the AHA. 
“Conditions of Work for 
Women Historians in the 
Twenty-first Century: Keeping 
the Conversation Going.” 
(See summary article on the 
next page)  
 
 5:30-7:30 P.M. 
CCWH Reception 
(See photos on page 6) 

12:15-1:45 P.M.. 
 CCWH Awards Luncheon 
(See photos on page 7)  
 
2:30–4:30 P.M. Hilton, Grand 
Salon C. Session 4, joint with 
the AHA and the Committee on 
Lesbian and Gay History. Bal-
ancing Work and Family in the 
Academic Work Place. 
(See summary article on page 6) 

At this year’s AHA the CCWH 
co-sponsored the session, 
“Interviewing in the Job Market 
in the Twenty-First Century.”  
In a ballroom crowded with 
countless graduate students—
hopefuls like myself, all with the 
same frenzied and slightly har-
rowed looks in our eyes—we 
had the opportunity to talk one-
on-one with senior professionals 
about what to expect at every 
stage of the interview process.  
 
Round tables were set up 
around the room, each one rep-
resenting a different institution, 
from private four-year colleges 

and public research universities 
to two-year community colleges 
and even public history jobs, 
such as museums and state 
parks.  Volunteer interviewers 
sat at each table while attendees 
milled about, bouncing from 
table to table to get a sense of 
what different types of institu-
tions look for in job candidates. 
 
I spent much of the session at 
one of the public four-year lib-
eral arts college tables, with a 
professor from James Madison 
University.  Our group spoke 
about a wide-range of subjects, 
including what to expect at a 

conference interview, how to 
market ourselves as interdiscipli-
nary, what sort of questions we 
should bring into an interview, 
how to conduct ourselves at an 
on-campus, and how gender 
and race affect interviewing and 
hiring practices.   
 
Much of what I heard con-
firmed and enhanced what I had 
learned already from my own 
department’s Placement Com-
mittee meetings.  But for the 
many graduate students not 
fortunate enough to take advan-
tage of such professional devel-

AHA SESSION~ “INTERVIEWING IN THE JOB MARKET 
 IN THE TWENTY-FIRST CENTURY”  BY PAMELA LACH   

opment programs, these conver-
sations must have proven in-
valuable.   
 
It was reassuring to attend this 
session, co-sponsored by the 
AHA Professional Division and 
the AHA Committee for Gradu-
ate Students, and speak with 
others on both sides of the hir-
ing trenches.  Perhaps most 
importantly, it put a human face 
on a process that, to many of us, 
seems opaque and dehumaniz-
ing. 

CCWH Graduate  
Student Members 

preparing for interviews 
at the AHA 
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In “Enabling History,” a Novem-
ber 2006 piece in Perspectives, 
AHA President Linda Kerber 
discussed the organization’s deci-
sion to add Disability History to 
its checklist of specialties on the 
membership form. Recognizing a 
field that has been embraced by a 
wide range and ever-growing 
number of historians, the AHA 
updated a specialty taxonomy 
that has remained largely un-
changed since the 1970s. “We 
historians are lucky in our chosen 
work,” Kerber writes, and 
“maturity is likely to bring 
strength.” A group of panelists, in 
a session co-sponsored by the 
AHA and the CCWH, used Ker-
ber’s piece as an opportunity to 
explore how the AHA can and 
must continue to modify its 
worldview as well as its concrete 
practices in order to ensure that, 
as Deena Gonzalez put it, 
“questions of social justice re-
main critical to the profession of 
history.” 
 
“Keeping the Conversation Go-
ing,” chaired by Antoinette Bur-
ton, explored both the realities of 
continued injustices as well as the 
implications of those injustices in 
the historical profession.  Deena 
Gonzalez’s paper explored the 
“numbingly low numbers” of 
women of color, Latinas in par-
ticular, in the historical profes-
sion, and she invited audience 

members to think about the 
implications of this for render-
ing the history of the nation. In 
response, for starters, the AHA 
must engage in a greater degree 
of mentorship for women con-
sidering entering the profession 
as well as ensure that these 
same women, once they enter 
the profession, are given due 
credit for all of the elements of 
their work (which includes, 
among other things, that same 
mentoring mentioned above). 
Perhaps the AHA needs to 
engage in a study of these is-
sues, nailing down the areas of 
greatest underrepresentation. 
Studies, however, must be fol-
lowed by action. 
 
Teresa Barnes, who teaches in 
South Africa at the University 
of the Western Cape, explored 
issues that, regardless of the 
profession’s self-identity as a 
global community, remain 
hidden. The “buffer zone” 
most academics experience in 
the United States, for example, 
between national or interna-
tional politics and the univer-
sity, or between the economics 
of local communities and the 
pension plans of the academy, 
evaporate in many settings 
outside the United States. On 
the African continent, Barnes 
argued, “academics are fully 
connected to the fate of the 

towards an equitable work envi-
ronment. What might that look 
like, Meyer asked, when our 
world is increasingly stratified? 
Arguing that the AHA’s constitu-
encies include not only academ-
ics but all people involved in 
making college and university 
campuses function, Meyer argued 
that we need new ways of think-
ing to actually “be” inclusive. 
Providing concrete suggestions 
for action, Meyer argued that 
faculty need to become aware of 
and the involved in staff issues 
and graduate student issues. 
What does it mean for the future 
of the profession, and women’s 
inclusion in it, when the majority 
of graduate student stipends do 
not include health insurance, and 
students are prohibited from en-
rolling without such insurance? If 
the profession does not want sim-
ply to move from the grad student 
profile of single, white, able-
bodied male to single, white, 
able-bodied female, we have to 
address inequities both in and 
outside of our most immediate 
ranks. 
 
The panelists' presentations were 
followed by an enormously vigor-
ous and thoughtful discussion 
with the audience. Clearly, we 
have to keep the conversation 
going. 

nation.” The AHA, in its efforts 
at global citizenship, must ex-
amine the implications of this 
not only for academics and stu-
dents in Africa and elsewhere, 
but also the implications for 
academics and professional or-
ganizations at home. 
 
Catherine Kudlick, president of 
the Disability History Associa-
tion, provided a more broad 
context for the AHA’s recent 
decision as well as some con-
crete examples of how the pro-
fession benefits when we 
“rethink institutions and struc-
tures that privilege certain ways 
of knowing and being.” What 
the profession needs, Kudlick 
argued, is the “academic equiva-
lent of the curb cut,” so that we 
continue to make changes that 
allegedly benefit people with 
disabilities, only to discover how 
those changes help everyone. In 
very concrete ways, disability 
history can assist the profession 
in understanding how notions of 
“pulling one’s own weight,” 
which lead to success in the 
profession, may also hamper the 
profession’s ability to foster so-
cial justice in scholarship, career 
ladders, and classrooms. 
 
Leisa Meyer, recently elected to 
the AHA’s Professional Divi-
sion, took off on Linda Kerber’s 
suggestion that the AHA work 

AHA SESSION~ “CONDITIONS OF WORK FOR  
WOMEN HISTORIANS IN THE TWENTY-FIRST CENTURY:   

KEEPING THE CONVERSATION GOING” 
BY JEN SCANLON 

Next AHA Annual Meeting: 
January 3-6, 2008 
Washington DC 
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AHA SESSION~ “BALANCING WORK AND FAMILY IN THE 
ACADEMIC WORKPLACE”  BY MAUREEN ELGERSMAN LEE  

On January 6, 2007, the CCWH, 
with the AHA Research Division, 
the AHA Committee on Women 
Historians, and the Committee 
on Lesbian and Gay History, 
sponsored the session, “Balancing 
Work and Family in the Aca-
demic Workplace.”  James Green 
(Brown University), Serena Zabin 
(Carleton College), Barbara 
Ransby (University of Illinois at 
Chicago), and Janet Polasky 

clear that the work-family jug-
gling act was a highly-charged 
issue.  After two highly-
participatory hours, two princi-
ples were reinforced.  First, 
faculty members need to know 
their institutions’ policies re-
garding on-campus child care, 
parental leave, elder care, and 
stopping the tenure clock.  
Second, faculty need to ask 
colleagues—both those with 

(University of New Hamp-
shire) comprised the panel.  
The session was well attended 
as audience members included 
independent scholars, graduate 
students, adjunct, tenure-track, 
and tenured professors.  Al-
though one of the session’s 
goals was to go beyond per-
sonal anecdotes in favor of 
addressing departmental and 
institutional cultures, it was 

and without children—to be allies 
in supporting institutional policy 
change and family/work balance.  
The “Balancing Work and Fam-
ily” session ended with a call to 
action to use the Committee on 
Women Historians’ website to 
advance the conversation and 
with advice to check the website 
for the AHA-approved equity 
policy. 

CCWH RECEPTION 
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CCWH AWARDS LUNCHEON 

Jen Scanlon,  
Executive  
Director 

Eileen Boris,  
Co-President 

Linda Rupert 
2006 Prelinger  
Award Winner 

Julie Gallagher,  
Membership  
Coordinator 

AHA SESSION~ “WOMEN'S HISTORY ORGANIZATIONS:   
ARE THEY STILL RELEVANT IN THE TWENTY-FIRST 

CENTURY? TWO GENERATIONS RESPOND” 
BY AMY ESSINGTON 

With the Western Associa-
tion of Women Historians 
(WAWH), the CCWH co-
sponsored the AHA session, 
“Women's History Organiza-
tions: Are They Still Relevant in 
the Twenty-first Century? Two 
Generations Respond.”  

 
The session included panel-

ists from the CCWH, WAWH 
as well as the Association of 
Black Women Historians 
(ABWH) and the Southern As-
sociation of Women Historians 
(SAWH). Nupur Chaudhuri, 
Texas Southern University, 
(WAWH), chaired the session. 
Panelists included Kathleen C. 
Berkeley, University of North 
Carolina, Wilmington, 
(SAWH); Amy Essington, Cali-

fornia State University, Long 
Beach, (WAWH); Jill Massino, 
Indiana University, (CCWH); 
Karen Offen, Institute for Re-
search on Women and Gender, 
(WAWH); Jacqueline Rouse, 
Georgia State University 
(ABWH); Robyn Spencer, Penn 
State University, (ABWH); and 
Gerhard L. Weinberg, Univer-
sity of North Carolina, Chapel 
Hill (CCWH). 

 
The presenters spoke in 

alphabetical order of organiza-
tions. The first generation spoke 
first, followed by the generation 
currently coming of professional 
age.  

 
The presentations of the 

first generation recounted their 
groundbreaking work in chang-

ing the history profession. Chal-
lenges included transparency in 
the interview process, finding 
mentors and creating organiza-
tions and awards to recognize 
the scholarship of women histo-
rians.  

 
The three new generation 

presenters each spoke about the 
realities of the profession today.  
With minimum requirements for 
tenure track positions increasing 
each year, having to negotiate 
an online world, and mentors 
and role models available to 
them, the historians coming of 
age today have multiple oppor-
tunities, but continuing chal-
lenges. Robyn Spencer spoke 
about the additional burdens 
placed on women historians of 
color. Jill Massino discussed the 

need for mentoring. I spoke 
about how our careers now be-
gin with the three letter designa-
tion of A.B.D., rather than 
Ph.D. 

 
I think it is important to 

continue this dialogue between 
the generations of members of 
the regional groups. As the pro-
fessional historians, we need to 
remember the achievements of 
the first generation and how the 
profession was successfully 
changed by the actions of indi-
viduals. At the same time, we 
need to look to the future and 
anticipate the changing profes-
sion to offer support to the next 
generation of historians so they 
can as successful as the genera-
tions which have gone before. 

Barbara Ransby presenting 
“’Until Death or Distance Do 

You Part’: Slavery and Marriage 
in the Nineteenth Century” for 

Tera Hunter,  
who was unable to attend. 
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This issue of Aspasia will be 
dedicated to the practice of eve-
ryday life, to themes linked to 
the lived, everyday aspects of 
gender identity. In particular, 
we are interested in submissions 
that address the following ques-
tions: How have broad institu-
tional frameworks – religious, 
social, economical, political, 
and cultural – related to the 
ways in which average women 
and men have shaped their gen-
der identities? And vice versa: 
how have (changes in) gender 
identities and relations influ-
enced broader institutional 
frameworks and fostered the 
development of particular life-
styles and divisions between 
work and recreation/leisure/
entertainment?  More specifi-
cally, how have religious institu-
tions’ assumptions about gender 
norms shaped the religious prac-
tices and spirituality of lay 
women and men? How have 
sexual norms impacted how 
women and men perform and 
negotiate their sexual identity? 
How have specific marital tradi-
tions, such as patrilocality, influ-
enced how women and men 
relate to each other in couples, 
and how gender is understood in 
small local  communities? How 
have modern economic proc-
esses changed economic em-
powerment along gender lines? 
How have commercial practices 
challenged or secured specific 
understandings of gendered 
work and identities? What 
changes did state socialism bring 
to women’s and men’s gender 
identities and daily lives, and 
how did that change over time 
(through the impact of industri-
alization, urbanization, an econ-
omy of scarcity, etc.)? 

(Continued from page 3) These and other questions that 
engage with the lived, everyday 
aspects of femaleness and male-
ness, femininities and masculin-
ities in Central, Eastern, and 
South Eastern Europe (CESEE), 
represent the broad focus of 
Aspasia’s next issue. In all cases 
we are interested in how gender 
intersected with other categories 
of identity and social organiza-
tion – class, ethnicity, national-
ity, location, age, and sexuality 
– in shaping the history of every-
day life.  
 
Contributions could highlight 
specific case studies, be more 
broadly comparative, or address 
issues pertaining to the method-
ologies and theoretical under-
pinnings for working on these 
aspects of historical research and 
analysis. They can deal with all 
historical periods. Overall, we 
are interested in innovative es-
says, both in approach and in 
focus, so long as they remain 
anchored in the regional context 
and gender analysis that are the 
foundation of our yearbook. 
 
The final deadline for submis-
sion is 1 October 2007. Please 
send a copy as a Word attach-
ment to: Maria Bucur: mbu-
cur@indiana.edu  
 
CALL FOR PAPERS 

The Central Connecticut State 
University's Women, Gender 
and Sexuality Studies Program 
welcomes proposals for papers, 
poster sessions, short films or 
panels from faculty, graduate 
students, senior undergraduate 
students supervised by profes-
sors, and independent scholars 
for the Annual June Baker Hig-
gins Gender Studies Conference, 
to be held Friday, April 13, 
2007. This year's theme is 
"Gender and War." We are es-

pecially interested in papers or 
panels (each panel will be an 
hour and half long) that address 
questions about women and 
war; femininities and masculin-
ities in war; sexualities in war. 
Papers are welcome from all 
disciplines. Topics that do not fit 
within the theme of the confer-
ence but which are of general 
relevance to Women, Gender 
and/or Sexuality Studies are 
welcomed, but preference will 
be given to panels and papers 
that address this year's theme. 
Proposals for papers or panels 
should be submitted by mail to 
Karen Ritzenhoff or Katherine 
Hermes, Women's Studies Pro-
gram, Central Connecticut State 
University, 1615 Stanley Street, 
New Britain, CT 06050 or by 
email to ritzenhoffk@ccsu.edu 
or hermesk@ccsu.edu no later 
than Feb. 20, 2007. 
 
Please consider organizing a 
panel or poster on the issue sur-
rounding the "rape" editorial for 
this conference.  If enough pro-
posals arrive we could devote 
the morning to this issue. (I am 
not suggesting a conference 
panel take the place of the panel 
people are currently proposing 
take place on campus, but rather 
that it could be in addition to 
any other panels.) 
 
CONFERNCE 

Malaspina University-College in 
Nanaimo, British Columbia is 
proud to present Nobody's 
Child, Everybody's Children: 
An International Conference on 
New Reproductive & Genetic 
Technologies - May 24-26, 2007 
- http://www.mala.ca/nrgt/  
 
Speakers and delegates from all 
over the world will gather to 
critically consider legal, legisla-
tive, and medical issues related 

to the development and imple-
mentation of new reproductive 
and genetic technologies. 
Supporting a confluence of per-
spectives and philosophies, this 
conference is attracting the at-
tention of academics, research-
ers, scientists, physicians, coun-
sellors, policy makers/analysts, 
activists, lawyers, philosophers, 
ethicists, students, individuals 
with lived experience and adult 
children conceived by new re-
productive and genetic technolo-
gies. Among the prominent 
speakers who have agreed to 
present are Ms. Maureen 
McTeer and Drs. Louise Van-
delac, Jeffrey Nisker and Eric 
Blyth.  
Please visit our website http://
www.mala.ca/nrgt/ to view our 
conference programme and to 
register on-line at https://
www.gemssecure.com/events/
nrgt/2007/delegate-e.php 
Please forward this message to 
others you believe would have 
an interest in this important 
conference. 
Should you have any questions 
or queries, please do not hesitate 
to contact  
Beverly Revin 
Chair, Nobody's Child, Every-
body's Children http://
www.mala.ca/nrgt/  
Chair, Early Childhood Educa-
tion & Care 
Malaspina University-College 
Faculty of Health & Human 
Services 
Nanaimo, BC  V9R 5S5 
Canada 
 
(250) 753-3245 Local 2830 
(250) 740-6466 (Fax) 

ANNOUNCEMENTS CONTINUED 



MESSAGE FROM CO-PRESIDENT CONTINUED 
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posed photo session of Venus 
Williams for Sports Illustrated he 
noted that it would be more 
appropriate for her to be in Na-
tional Geographic. He also noted 
that by hiring Gwen Ifill PBS 
had hired a ‘cleaning woman’ to 
give its news.  
  
At Rutgers the comments 
brought a special hurt. Vivian 
Stringer is renowned for coach-
ing skills and the innovative 
ways that she built her team. 
Several years ago she and the 
Rutgers team had been the sub-
ject of a documentary film This 
is a Game Ladies, about the in-
spiring story of Rutgers' 2000-
2001 season. If you haven’t seen 
it, please do.  These young 
women, (which Gwen Ifill 
called ‘the girls with the musical 
names’ - Kia and Epiphanny 
and Matee and Essence. Katie 

(Continued from page 1) far superior to our men’s and 
has gained a more reliable an 
audience. Could these com-
ments, which also mentioned 
the players’  ‘roughness’ and 
‘tattoos’ (!!!), also express men’s 
resentment of this shift in sup-
port? How significant is it that 
our men athletes were conspicu-
ously silent throughout the cri-
sis. To my knowledge they 
never publicly voiced support.   
But the Imus incident was a 
prism through which America 
looked at its discourse on race 
and sexuality. That the most 
enduring discussion following 
the incident was about ‘rap mu-
sic’ not racism, is emblematic of 
the reluctance of this society to 
look at race and gender. Let us 
hope that in the coming aca-
demic year our students will not 
face these types of assaults. 

and Dee Dee and Rashidat and 
Myia and Brittany and Heather) 
were our students and those 
comments really hurt them. I 
understand that they cried when 
they met Imus and asked over 
and over “Why us? Why did 
you say this about us?” They 
were just kids: several of them 
recent graduates from New 
York City high schools.  Two 
were friends who had apparently 
decided to apply together to 
Rutgers, wanting to play basket-
ball and had triumphed – after 
the New York City high school 
system!! They had risen from a 
disappointing beginning season 
losing four of their first seven 
games and nonetheless conclud-
ing in the championship game.  
 
And what does this incident tell 
us about women, academia and 
race.  The linking of race, gen-
der and a highly sexualized in-
sult resembles the numerous 

strategies some men use to ‘put 
a woman in her place’. It re-
minds me of the construction 
workers who go out of their way 
to yell sexual insults at the most 
professionally dressed woman 
walking past their site.  In this 
case, however, it angered so 
many women and men that it 
was virtually impossible for the 
networks to continue to support 
Imus.  
 
In addition to being racist, could 
Imus’ comments be a backlash 
against the Title IX gains of 
women’s sports?  At Rutgers 
University, perhaps the nation’s 
most successful beneficiary of 
the Title IX program, we have 
built the largest women’s sports 
program in the nation. Thanks 
to Title IX women athletes can 
also become strong symbols of 
success in our colleges and uni-
versities.   In the Rutgers case 
our women’s basketball team is 

CCWH MENTORING WEBSITE  

Although women have made 
great strides in the historical 
profession over the past three 
decades, they continue to grap-
ple with a host of challenges, 
both professional and personal, 
as they progress through gradu-
ate school and onto positions in 
the academy and public sector.   
Studies have demonstrated that 
mentoring plays an important, if 
not crucial, role in the profes-
sional development, success, 
and advancement of women 
historians.  However, not all 
women historians have the op-
portunity to develop such rela-
tionships with other female 
scholars.  This is particularly 
true for women of color as a 
result of the under-
representation of these popula-
tions in the historical profession 

more generally.  In response to 
this need, the CCWH is devel-
oping a mentoring database 
designed to provide support for 
women graduate students, jun-
ior faculty, and other women 
historians as they negotiate their 
academic, professional, and 
personal development.  The goal 
of the site is to promote commu-
nication and networking rela-
tionships among women histori-
ans of various ranks and genera-
tions and from a diverse array of 
historical fields, specialties, and 
professional positions.  Ideally, 
senior scholars will share their 
experiences with junior scholars 
and offer suggestions and strate-
gies on a range of issues from 
professional development to 
negotiating familial and career 

responsibilities.  Rather than 
matching up junior and senior 
scholars/professionals, the men-
toring data base will simply 
provide a listing of participating 
women historians--defined 
broadly to include those work-
ing in the academy, public his-
tory, and secondary education.  
Those interested in serving as a 
mentor should email or send the 
following information to 
CCWH graduate representative 
Jill Massino:  
Jill Massino Program of Gender 
and Women’s Studies, Bowdoin 
College, 7100 College Station, 
Brunswick, ME 04011 
(jmassino@bowdoin.edu)  

• Name  

• Institutional/
Organizational affiliation  

• Area of academic specialty 
(please be as specific as 
possible , e.g. 20th century 
Italian and Gender history) 
and for those working out-
side of the academy their 
professional title/area (e.g. 
archivist, exhibit curator; 
AP European history)  

• email address  
 

This information will appear on 
the mentoring website main 
page, which will be accessed by 
clicking on a link entitled 
“mentoring resources” from the 
homepage.  Our goal is to have 
the database up and running by 
the end of the Summer 2007.  



The Coordinating Council for Women in History and Berkshire Conference of Women Historians are pleased to announce the 17th annual 
competition for two Graduate Student Awards to assist in the completion of dissertation work.   

 
Thanks to a generous grant from the Berkshire Conference, the awards are now increased to $1,000.00 each. 
“The Berkshire Conference is happy to be able to make an additional contribution,” according to Susan Yohn.   

“Hopefully we can increase the award again in the near future.”    
 

The awards are designed to support either a crucial stage of research or the final year of writing.  The CCWH/Berkshire award is for a 
woman graduate student in a history department in a U.S. institution, and the CCWH/Ida B. Wells award is for a woman graduate student 
in a U.S. institution in any department,  who is working on a historical topic, particularly one emphasizing race.  Winners will be presented 

at the CCWH Awards Luncheon at the AHA Annual meeting.  The Application deadline is September 1, 2007.   
Application forms for both awards are available at the CCWH Website: http://theccwh.org/awards.htm.    

Any questions should be directed to Professor Whitney Leeson, CCWH Awards Committee Chair:  wleeson@roanoke.edu. 
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CCWH GRADUATE STUDENT AWARDS 

CCWH AFFILIATE ORGANIZATION UPDATES  

The Berkshire Conference of 
Women Historians (“Little 
Berks”) sponsors the triennial 
Berkshire Conference on the 
History of Women (“Big 
Berks”).  The Big Berks will be 
held on June 12-15, 2008, at the 
Minneapolis campus of the Uni-
versity of Minnesota, Twin Cit-
ies.  Proposal submission has 
now closed; those who submit-
ted will be informed in June 
whether their submission has 
been accepted.  Conference reg-
istration information will be 
available at 
www.berksconference.org by 
January of 2008.  For further 
information check that web site 
or contact berks@umn.edu.   
 
The Little Berks is an organiza-
tion dedicated to promoting the 
interests of women in the his-
torical profession, collegiality 
among women historians, and 
the study of history, especially 
women’s history The 2007 meet-
ing was held on April 27-29 in 
Stockbridge, MA.  The 2008 
meeting will be held in the fall 
because of the Big Berks in the 
spring.   

 

 As a former president of 
WHGC, Women Historians of 
Greater Cleveland, it is with 
sadness that I alert you to the 
fact that we made the decision 
to formally disband in May of 
2006 after a 35 year run.  The 
organizational papers were do-
nated to Cleveland State Univer-
sity Archives and the remainder 
of our funds were given away. 
Beth DiNatale Johnson 
Ursuline College 
Pepper Pike, Ohio      

The Southern Association for 
Women Historians (SAWH) 
was founded in 1970. The or-
ganization's purposes are (1) to 
advance the status of women in 
the historical profession in the 
South; (2) to provide communi-
cation among women historians 
regarding issues of professional 
concern; (3) to stimulate interest 
in the study of southern history 
and women’s history; and (4) to 
publicize and promote issues of 
concern to the SAWH member-
ship. SAWH's next triennial 
conference will be held in June 
2009. For membership informa-
tion, contact Megan Taylor 
Shockley at 
mshockl@clemson.edu. 
http://www.h-net.org/~sawh/ 

The Western Association of 
Women Historians (WAWH) 
had 160 people attend their 38th 
Annual Conference which was 
held on a beautiful San Diego 
hilltop at the Joan B. Kroc Insti-
tute for Peace and Justice at the 
University of San Diego. The 
organization presented its an-
nual awards and prizes. Con-
gratulations to Lauren Kientz, 
Founders’ Dissertation Fellow-
ship winner ($1000); Carolyn 
Herbst Lewis, Judith Lee Ridge 
Prize winner ($400); Christine 
Bard, Barbara “Penny” Kanner 
Prize winner ($500); and Linda 
Nash, Frances Richardson Kel-
ler-Sierra Prize winner ($800). 
Outgoing President Nupur 
Chaudhuri announced the en-
dowment of the remaining two 
WAWH awards. All four 
awards are now endowed and 
two of the prizes amounts were 
increased. 
The 2008 WAWH conference 
will be May 15-18, 2008, at the 
University of British Columbia, 
in Vancouver, Canada. Informa-
tion about the conference and 
the organization can be found 
on the newly designed WAWH 
website, www.wawh.org. 

The Next Conference of the 
International Federation 
for Research in Women’s His-
tory, IFRWH (www.ifrwh.com) 
Women, Gender and the Cul-
tural Production of Knowledge 
will be held on 8-12 August 
2007 at St. Kliment Ohridski 
University of Sofia, Bulgaria 
http://www.ifrwh-
bulgaria2007.org 
The International Federation 
for Research in Women's His-
tory-Federation Internationale 
Pour la Recherche en Histoire 
des Femmes was founded in 
April 1987. The first meeting of 
national committee representa-
tives was held in 1989, in Bella-
gio, Italy, with the assistance of 
the Rockefeller Foundation.  
The aim of IFRWH/FIRHF is 
to encourage and coordinate 
research in all aspects of 
women's history at the interna-
tional level, by promoting ex-
change of information and pub-
lication and by arranging and 
assisting in arranging large-scale 
international conferences as 
well as more restricted and spe-
cialized meetings. 
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CCWH AFFLIATES 

American Historical Assn 
Noralee Frankel 

Assistant Director 
nfrankel@historians.org 

www.historians.org  
 

AHA Comm. on Women Historians 
Barbara Ransby, chair 

bransby@uic.edu 
 

AHA Comm. on Minority Historians 
Donald Grinde, chair  
dgrinde@buffalo.edu 

 
Assn of Black Women Historians 

Elizabeth Clark-Lewis 
eclark-lewis@howard.edu 

 
Assn for Women in Slavic Studies 

Beth Holmgren, President 
beth_holmgren@unc.edu 
www.loyola.edu/AWSS/ 

 
Berkshire Conference of Women 

Historians 
Ruth Karras, President 

rmk@tc.umn.edu 
www.berksconference.org 

Center for the American Women and 
Politics 

Debbie Walsh, Director 
walsh@rci.rutgers.edu 

www.rci.rutgers.edu/~cawp/
index.html  

 
Chicago Area Wm History Council 

Mary Ann Johnson, President 
majohnson@cawhc.org 

www.cawhc.org  
 

Coalition for Western Women's 
History 

Mary Ann Irwin 
the_Irwinator@comcast.net 

www.westernwomenshistory.org/ 
 

History of Women Religious 
Sister Karen M. Kennelly 
kkennelly@msmc.la.edu 

 
International Federation for  

Research in Women's History 
Krassimira Daskalova, President  

krassimira_daskalova@yahoo.com 
www.ifrwh.com/ 

 

International Museum of Women  
Elizabeth L. Colton, Chair  

info@imow.org 
www.imow.org  

 
National Coalition for History  

Lee White 
lwhite@historycoalition.org 

www.h-net.org/~nch/  
 

National Women's History Project 
Molly Murphy MacGregor 

NWHP@aol.com  
www.nwhp.org 

 
New Jersey Women's History  

Ferris Olin, Director 
www.scc.rutgers.edu/

njwomenshistory/  
 

OAH Committee on the Status of 
Women in the Historical Profession 

Natalie M. Fousekis, Chair  
nfousekis@fullerton.edu 

 

CCWH BOARD MEMBERS 
Co-President  
Eileen Boris  

Women's Studies  
University of  California, Santa 

Barbara  
Santa Barbara, California 93106  

805-893-2727 
boris@womst.ucsb.edu  

  
Co-President 

Carolyn A. Brown 
Department of History 

16 Seminary Road – Van Dyck Hall 
Rutgers University 

New Brunswick, NJ. 08901 
732-932-8522/7905 
cbrown@panix.com 

 
Executive Director 

Jennifer Scanlon 
Gender and Women’s Studies 

Program 
Bowdoin College 

7100 College Station 
Brunswick, ME 04011 

207-725-3882 
jscanlon@bowdoin.edu 

 
Treasurer 

Katherine Parkin 
Department of History 
Monmouth University 

400 Cedar Ave. 
West Long Branch, NJ 07764-1898 

kparkin@monmouth.edu 

Membership Coordinator 
Julie Gallagher 
Antioch College 

Department of History 
795 Livermore Street 

Yellow Springs, OH  45387 
937-769-1249 

jgallagher@antioch-college.edu 
 

Newsletter Editor 
Amy Essington 

3242 Petaluma Avenue 
Long Beach, CA 90808  
aessington@verizon.net 

 
Graduate Awards Committee 

Chair 
Whitney Leeson 
Roanoke College 
221 College Lane 

Salem, Virginia 24153 
540-375-2541 

wleeson@roanoke.edu 
 

Prelinger Award Committee Chair 
Carol Gold, Dept. of History 

University of Alaska Fairbanks  
Fairbanks, AK  99775 

907-474-6509 
ffcg@uaf.edu 

 

Outreach Coordinator 
Nancy Marie Robertson 

Associate Professor of History 
Director of Women's Studies 

Indiana University-Purdue Univer-
sity, Indianapolis 

CA 504M 
425 University Blvd. 

Indianapolis, IN  46202 
nmrobert@iupui.edu 

 
 

Website Coordinator 
Rebecca Nedostup 

Boston College 
140 Commonwealth Ave. 
Chestnut Hill, MA 02467 

617-552-3017 
nedostup@bc.edu  

 
 

Public History Representative 
Nishani Frazier 
63 Campus Ave. 

African American Studies/
Multicultural Affairs 

Bates College 
Lewiston, ME 04240 
nfrazier@bates.edu 

  

Graduate Student Representative 
Pamella Lach 

Department of History  
University of North Carolina at 

Chapel Hill  
CB #3195, Hamilton Hall  

Chapel Hill, NC 27599-3195  
plach@email.unc.edu 

 
 

Graduate Student Representative 
Jill Massino 

Gender and Women’s Studies  
Program 

Bowdoin College 
7100 College Station 

Brunswick, ME 04011 
jmassino@bowdoin.edu 

 
 

Fundraising Chair/ 
CCWH Historian 
Nupur Chaudhuri 

Department of History, Geography 
and Economics 

Texas Southern University 
3100 Cleburne Street 

Houston, Texas 77004 
713-313-7814 

nupurc@earthlink.net 

Southeastern Women's Studies Assn 
Alison Piepmeier, President  

PiepmeierA@cofc.edu 
sewsa.nwsa.org/about.html 

 
Southern Assn for Women Historians 

Cynthia Kierner, President  
ckierner@email.uncc.edu 
www.h-net.org/~sawh/ 

 
Southern Historical  

Association Committee on Women  
Sally G. McMillen, Chair  

samcmillen@davidson.edu  
 

Upstate New York Women's History 
Organization 

Judith Wellman 
wellman@oswego.edu  

 
Western Assn of Women Historians 

President 
Carol Gold  

ffcg@uaf.edu 
www.wawh.org 

 



Coordinating Council for Women in 
History, Inc. 
Department of History 
Monmouth University 
400 Cedar Avenue 
West Long Branch, NJ 07764-1898 

CCWH MEMBERSHIP FORM 
 

____new membership  ___membership renewal  ____gift membership 

Name:________________________________________________________________________________________________________________ 

Mailing address:________________________________________________________________________________________________________ 

______________________________________________________________________________________________________________________ 

Telephone:_______________________________Email address:_________________________________________________________________ 

Do you wish to receive the CCWH newsletter as a PDF file sent to your email?  Circle one      YES  or  NO 

Current position and institutional affiliation:_________________________________________________________________________________ 

Research and professional fields:___________________________________________________________________________________________ 

Dues Membership Level  Donations For accounting purposes, please submit each  
additional contribution using a separate check 

$_____ $20 Student, part-time employee or low income  $_____ National History Day 

$_____ $50 Full-time employee $_____ Graduate Student Awards 

$_____ $75 Income over 75,000 $_____ CCWH Catherine Prelinger Award 

$_____ $50 Institutional Membership $_____ National History Day Prize 

$_____ TOTAL MEMBERSHIP $_____ TOTAL: DONATIONS 

PLEASE MAKE CHECKS PAYABLE TO CCWH 

Sent to: Coordinating Council for Women in History 
Department of History, Monmouth University, 400 Cedar Avenue, West Long Branch, NJ 07764-1898 


